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TENTATIVE AGREEMENT BETWEEN
THE COPPER MOUNTAIN COMMUNITY COLLEGE DISTRICT
AND THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS COPPER MOUNTAIN COLLEGE CHAPTER 800 (CSEA)
March 28, 2023

This tentative agreement between the Copper Mountain Community College District to the
California School Employees Association and its Copper Mountain College Chapter 800 (CSEA),
is made expressly pursuant to the Educational Employment Relations Act and the current
Collective Bargaining Agreement between the parties. The following article shall be deemed to
remain unchanged in the Collective Bargaining Agreement except as set forth below:

13.1.

13.2.

ARTICLE 13
Vacancies, Transfers, and Promotions

Definitions:

Transfer: A lateral movement from one position to a vacant like position that has the
same classification and job description.

Promotion: The advancement from one classification to a higher paid classification.
Vacancy: A new or existing position which is not currently staffed.

Increase in Hours: An increase in hours in the same classification shall not be deemed a
transfer or promotion for the purpose of this article.

Outside Applicant: Any individual who applies for a position within the classified service
who is not currently a permanent employee of the District.

Qualified Applicant: Employee who possesses the required education, experience, skills
and ability as defined in the relevant job description.

Permanent Employee: For the purpose of this section a permanent employee is defined
as an employee who has successfully passed their initial probationary period.

Probationary Employee: An employee who has not yet completed their initial
probationary period.

Notice

13.2.1. In the event of a vacancy, the District shall post an announcement of the job
vacancy on the District website and send notice via e-mail to all employees.

13.2.2. Notice shall remain posted for a period of no less than seven (7) full working
days. The District may simultaneously post for outside applicants.
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13.3.

43-2.4.-Notice shall include the following: Job title, example of job duties, position

description, assigned job site, the number of hours and days per week, number
of months per year, starting salary, and the deadline for applications.

Process for Filling Vacancies:

13.3.1.

13.3.2.

13.3.3.

13.3.4.

13.3.5.

13.3.6.

13.3.7

13.3.8

In filling vacant positions, the District shall first look to eligible and qualified
employees on the 39-meonth re-hire-medical or layoff reemployment list.
Should qualified members exist on the 39-month-re-hire layoff reemployment
list, they shall be notified of an opening pursuant to Article 15.9, Seetion 41 of
this agreement.

Employees wishing to transfer or promote shall include-a-written statementof
their request totransfer and/or promotewith provide the employee’s
completed application by the filing deadline. This-section-does-not-apply to
lateral transfers-

For the purpose of this section, probationary employees shall be considered
outside applicants.

Human Resources will screen all applications from permanent employees for
minimum qualifications—prior—to—forwarding those applications to—the
appropriate —supervisor. Permanent _employees who meet minimum

qualifications for a vacancy will automatically be entitled to a second level
interview. Lateral-{Transfer candidates shall be considered qualified for all
vacancies in their existing classification, regardless of hours.

Lateral-tTransfer applicants shall be considered subsequent to the review
of the re-hire list. The District shall offer the position to_lateral-transfer
candidates in order of seniority if the vacant position is within the same
classification, has the same supervisor, and the employee has an overall
satisfactory rating in their last evaluation.

Should no lateral transfer applicants accept the position in writing within
two days of the offer from the District, the supervisor shall interview all
permanent internal candidates prior to interviewing outside candidates.

Any transfer or promotional candidate who is not selected for the position shall
be given a written statement from Human Resources no later than ten (10)
working days of their non-selection.

Effective July 1. 2021, pPermanent promoted unit members shall be subject to
a three{3)four (4) month probationary period in their new position.

13.3.8.1 __If the unit member is successful in the new position in the higher

classification, the annual review date shall be as prescribed in Article
12. If requested by the employee during the probationary period,
or if the permanent bargaining unit member is unsuccessful in the
higher classification to which they were promoted, they shall be
returned to their former position.

13.3.8.24. Permanent unit members who are hired into a classified position with a
different job title, either at the equal range or at a lower range, shall be
subject to a three{3) four (4) month probationary period for their new
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position. If the unit member is successful in their new position, the
annual review date shall be as prescribed in Article 12. If requested
by the employee during the probationary period, or if the

permanent bargaining unit member is unsuccessful in the equal or
lower classification they shall be returned to their former position.

13.3.9. For the purpose of this section only, a substitute or bargaining unit employee
may be employed by the District for the duration of the promotional
probationary period in the position from which the promotional candidate was

promoted.

13.3.10. Transfers may be initiated by the District. Involuntary transfers shall not be
utilized for punitive, arbitrary or capricious reasons; however, such transfers
may be initiated for purposes where the District may be legally required to
initiate such transfer. The District shall not transfer unit members without their
consent except in those cases that are required by law.

13.4. Temporary Filling of Vacant Positions

13.4.1. The District reserves the right to temporarily fill the position by hiring a substitute
employee, or by temporarily reassigning a permanent bargaining unit employee.

13.4.1.1.

13.4.1.2.

13.4.1.3

13.4.1.5.

13.5. New Employees

Substitute employees shall not be utilized for more than sixty (60)
calendar days unless the District and CSEA agree to an extended
period of time.

Bargaining unit members may be utilized to fill a vacancy on a
temporary basis for no more than sixty (60) calendar days unless the
District and CSEA agree to an extended period of time.

If additional hours are given to part-time employees to temporarily fill
a vacant position, accrual of additional vacation and sick leave begins
on the first day of the increased hourly assignment.

If a promotional vacancy has been filled on an interim basis by
temporary reassignment of a bargaining unit employee, and said
employee is the successful candidate for the promotion, then
half (1/2) the time spent in the interim assignment shall be
credited toward the employee’s promotional probationary period.

13.5.1. Effective July 41,2021, wWhen an outside applicant is hired by the District, they

shall be subject to a six (6) month probationary period during which time they can
be released from employment without cause.

13.5.1.1.

13.5.1.2.

The probationary period shall commence on the first day the employee
is attached hired to the permanent position in the District and shall
end six months from that date.

New employees must pass the initial probationary period before they
may-apply for-a-are eligible for transfer or promotion within the
District. Should the employee wish to transfer or promote while in their
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initial probationary period, they must apply and be considered as an

outside applicant.
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