
 
 

 

Agenda for February 18th, 2021 3pm to 5pm, CCC ConferZoom  

Join from PC, Mac, Linux, iOS or Android: 

https://cccconfer.zoom.us/j/96059680540 

Or Telephone: 

    Dial: 

    +1 669 900 6833 (US Toll) 

    +1 253 215 8782 (US Toll) 

    +1 346 248 7799 (US Toll) 

    +1 301 715 8592 (US Toll) 

    +1 312 626 6799 (US Toll) 

    +1 646 876 9923 (US Toll) 

    Meeting ID: 960 5968 0540 

Any person who requires a modification or accommodation in order 
to participate in a meeting should direct such request to Bonnie Bilger, 
Chief Human Resources Officer/EEO Officer, at bbilger@cmccd.edu or 
(760) 366- 5285 at least 48 hours before the meeting, if possible.  

A. Confirmation of the Agenda 

B. Approval of the Minutes February 4th, 2021 

C. Audience comments. This section of the agenda is reserved for senate guests 
who wish to speak on items not on the agenda. Comments are limited to a total 
of three minutes for each person giving comments. Time for audience comments 
will also be provided as needed or requested during each agenda item.  

D. Reports  

https://cccconfer.zoom.us/j/96059680540


 
 

 

a. Senate  

i. Officers (President, VP, Secretary, State Senate Rep., Edu. 
Tech,  Curriculum, PSE, Part Time faculty Rep.)  

ii. SLOA Coordinators  

iii. Senators  

b. Associated Students  

c. Administration  

d. Board of Trustees  

E. Consent Agenda: The following items on the consent agenda will not be 
discussed. If any senator wishes to remove an item from the consent agenda, 
the motion should be made during agenda confirmation, item A above.  

F. Discussion/Action: 

a. Barbara Gothard Presentation: Contradictions, Bringing the Past Forward 

i. Artist presentation of concept 

ii. Senate discussion of collaboration options 

b. Selection of Student Showcase for the Board of Trustees March 11th - 
Holley 

c. Vacancy in Academic Senate President Position and announcement of 
election. 

i. Staff election committee 



 
 

 

ii. Proposed election timeline 

1. Call for nominations and confirmation of candidacy open from 
2/18/2020 at 3pm to 2/25/2020 at 3pm 

2. On 2/56/2020, senators will be emailed the slate of candidates 
for voting via Survey Monkey (names and emails will be 
collected for entering a vote).  Voting will close on March 4th at 
2:30pm, 30 minutes before the senate meeting begins 

3. 3/4/2020 at the regularly scheduled Academic Senate Meeting, 
Announcement of election results 

d. Appoint faculty representative to the CMC Foundation Board 

e. SLO Assessment Due Dates, Compliance with ACCJC Standards 

G. Information/Discussion:  

a. Revision of Academic Senate Constitution update - DeSantis 

b. Pathways as Programs – follow-up from FLEX, continuing discussion 

c. BP 6250 Budget Management 

d. EADA Survey Info (about the cost of CMC Athletics) 

e. Process for Senate recommendations on replacement of FT faculty 
vacancies 

H. Committee Reports: (Please inform Schiel and Avila of corrections) 
a. Senate Committees  

i. Curriculum – Anderson, Avila, Berger, Brakebill, Bridenbecker, 
Chlebik, Christensen, DeSantis, Gibbons, Llort, Maclaughlin, Martin, 

https://drive.google.com/file/d/1pIMQmM_C_F23Y4QD7z1NQVYx8HVDII2w/view?usp=sharing
https://drive.google.com/file/d/1vQJuZR0FT6KGRT3a3X73-xfzAwUdpkWF/view?usp=sharing


 
 

 

Monypeny, Schiel, Page, Pieper, Steines, Velásquez (Curriculum 
Program Assistant Shannon Frechette).  

ii. Library – Monypeny, Baird, Friedt, Parkin, Basu. 
iii. Guided Pathways Committee –Avila, Gibbons, Haig, Nafziger, 

Pieper, Schiel, Velazquez, Classified reps: Deanna Johnson and 
Joshua King, Management reps: Jane Abell VPSS and VPAA 
(vacant), Student rep: Vacant 

iv. Professional Standards and Ethics – Christensen, Baird, Itnyre, 
Walker.  

v. Educational Technology - Anderson, Berger, Connor, Holley, 
Martin, Monypeny, Parkin, Powell  

vi. Cultural Education Enhancement – Allen, Baird, Gibbons, Martin, 
Monypeny.  

vii. FLEX - Maclaughlin, Brakebill, Friedt, Holley, Martin, Schiel, 
Velasquez.  

viii. Minimum Qualifications and Equivalency - Velasquez, Avila,  
Chlebik, DeSantis, Friedt, Haig, Llort, Parkin, Powell, Tyne, Walker, 
Basu, Delaney, Brakebill.  

ix. Academic Integrity - Danza, Walker, Parkin.  
x. Hospitality (ad hoc) – Bridenbecker, Drozd, Itnyre, Parkin.  
xi. Transfer Center Advisory Committee - Nafziger, Anderson, Schiel, 

Velasquez.  
xii. MAVSAC- O’Donnell, Anderson, Avila, Chlebik, DeGuzman, 

Nafziger Brown Bag Teaching- Danza, Friedt, Gibbons, Holley, 
Martin, Page.  

b. District Committees:  
i. Academic Calendar - Chlebik (alternate Connor).  
ii. Guided Pathways Committee 
iii. Budget Advisory - Velasquez (alternate Parkin).  
iv. Equal Employment Opportunity – Avila, Velasquez (alternate 

Parkin).  
v. Commencement - Avila, Christensen, Velasquez.  



 
 

 

vi. Scholarship – Allen, Baird, Chlebik, Llort, Monypeny, Nafziger vii. 
Desert Studies - Baird, Delaney, Powell, Steines, Tyne, Basu, 
Bridenbecker.  

vii. Technology – Anderson, Berger, Monypeny (alternate Parkin). ix. 
Employee Development Fund-Velasquez.  

viii. Professional Development - Maclaughlin (alternate Chlebik). 
ix. CTE - Brakebill, Chlebik, DeGuzman, Drozd, Friedt, Haig, Martin, 

Page, Powell, Schiel, Steines, Tyne.  
x. Salary Advancement - Connor, Llort.  
xi. Foundation Board – Schiel.  
xii. Marketing Committee – Avila, Nafziger, Schiel  
xiii. Institutional Effectiveness - Berger, Christensen, Gibbons, Schiel.  
xiv. Facilities –Friedt.  

I. Future agenda items and items to be carried over to the next meeting 
(these items are on hold [but not forgotten] due to time constraints and 
pressing time-sensitive matters)  

a. Call to Action shared resolution drafting (tabled at College Council) 

b. PT Faculty Participation on Academic Senate Committees 

c. Revisit Diversity, Equity and Inclusion Committee Membership 
  



 
 

 

Minutes for February 4th, 2021 3pm to 5pm, CCC Confer Zoom  

Present (bold denotes those not in attendance): ALLEN, CATHY; 
ANDERSON, JENNIFER; AVILA, KRYSTAL; BAIRD, ELLEN; BASU, 
ANAMIKA; BERGER, BRAD; BRAKEBILL, JIM; BRIDENBECKER, BRUCE; 
CHLEBIK, KATRINA; CHRISTENSEN, LEE ANN; CONNOR, KYLEE; 
DANZA, MIKE; DE GUZMAN, LORENZA; DELANEY, PAUL; DESANTIS, 
JOE; DROZD, JEFF; FRIEDT, PAUL; GIBBONS, HEIDI; HAIG, JEFF; 
HOLLEY, JOHN; ITNYRE, CATHY; LLORT, YADIRA; MACLAUGHLIN, 
COLIN; MARTIN, KIM; MEDINA, MARY; MONYPENY, DEREK; NAFZIGER, 
CASSANDRA; NORTON, DAVID; PAGE, DAWN; PARKIN, STEVE; 
PIEPER, DEAN; POWELL, JIM; SALOMON, MARISSA; SCHIEL, 
MELYNIE; SICILIANO, ANTHONY; STEINES, HEIDI; SWANSON, 
CLARISSA; TYNE, SHEILA; VELASQUEZ, VICTORIA; WALKER, MICHEL 

 
Part Time Rep: GILMORE, HEATHER 

 
Student Rep: JOSEPH CANDELARIA, LEILA SMITH  

 
Others in attendance: DAREN OTTEN, JANE ABELL, ALMA 
CORREA, JENN O’DONNELL, SHANNON FRECHETTE, JEN 
DIELEMAN, JEFFREY MORSE 

 

A. Confirmation of the Agenda- M/S/U- Chlebik/Gibbons  

B. Approval of the Minutes January 28th, 2021 M/S/U- DeSantis/Chlebik  

C. Audience comments. This section of the agenda is reserved for senate guests 
who wish to speak on items not on the agenda. Comments are limited to a total 



 
 

 

of three minutes for each person giving comments. Time for audience comments 
will also be provided as needed or requested during each agenda item.  

D. Reports  

a. Senate  

i. Officers President- College Council happened this week but it is all 
on the agenda no additional report at this time,  

1. VP, Secretary, State Senate Rep., Edu. Tech, Curriculum, 
PSE- No Reports 

2. Part Time faculty Rep.- Our flex speaker had a stroke on 
Friday and is currently in ICU, wanted to ask the Hospitality 
Committee to send a card or something. Bridenbecker- please 
put her address in chat.  

ii. SLOA Coordinators – Gibbons- SLO assessments are due Monday 
2/8, please get them in. Call us if you need help.  

iii. Senators -No Report 

b. Associated Students – Leila- we took into your considerations from last 
week for our Bylaws and made additional adjustments. We are waiting to 
hear back from Jane Abell about adding in the additional responsibilities to 
her. Joseph- we were super appreciative of all the points that were brought 
up, thank you all.  

c. Administration- Dr. Otten- I am here to specifically talk about ACCJC but I 
would be remiss if I didn’t make you all aware of the fact that Joseph did 
CMC extremely proud last week, representing small colleges everywhere 
on a student panel at the CCLC CEO and Trustee conference. He shared 
his personal experience and how COVID-19 has changed his learning, 



 
 

 

changed the operations, how things work for him and other students he 
comes into contact with. Joseph did give us some pretty big kudos for the 
TeleHealth the CMC is offering students. I can tell you Joseph, I’ve gotten 
calls from other CEOs since you mentioned that on how they can get on 
board.  Joseph- That’s awesome, I love to hear that. It’s a very progressive 
idea that got instilled and I think its cool we are the trendsetter. Dr. Otten- 
So again, thank you Joseph. We received our action letter (dated February 
1st) from ACCJC addressing our follow-up report that was due October 1st 
addressing the recommendations that were found in the June of 19 
findings from the March of 19 visit. Just to give you the timeline.  If you 
haven’t seen the letter yet it was shared with the SLOAC team and 
Melynie. At this point we have a good clause extension on the work that 
they expected us to meet on the recommendations. They will expect a 
follow-up report on Nov.1, 2021 and they intend to send a person to check 
in us. Normally this is conducted by the former Chair of the visiting team 
that came last time. Dr. Michael White was that person, but he has retired. 
He may still be available, but we can worry about the logistics later. As you 
will hear from the SLOACs it is critical that we get our SLO reporting in. 
ACCJC recognized the work that has been done since the 
recommendation came in which is why they gave us the extension. 
Frankly, if they didn’t, we would be in a sanctioning approach, they chose 
to at this point give us an extension to continue to do the work. Having said 
that, we still have a lot of work that we need to do around compliance 
issues and application issues, making sure that we clearly articulate the 
process of how we are assessing the SLO to the PLOs to the ILOs. Then 
ultimately how we are utilizing all of that to improve teaching and learning. 
ACCJC has set an aggressive timeline to show that we are doing what we 
said we were going to do. I think we can do it. I think we’ve got the right 
people to help us carry that. While we fully expected a follow-up report, I 
would be lying if I told that I was a little surprised that they have chosen to 
visit. It is serious; we all need to understand, accept, and figure out how we 
can address this so that ultimately, it doesn’t impact our students. Our BOT 
have great concerns about this as well. The letter will be shared publicly. I 
expect some good discussion on this. I look forward to working with all you 



 
 

 

& Academic Management to make sure we meet this expectation. We want 
to make sure this doesn’t become a major concern. I thank you in advance 
for your help and your support and ongoing willingness to carry the water 
around some of these things. Martin- What is the work that specifically 
needs to be done? Is there more work that we didn’t do besides reporting 
SLOs and PLOs? I don’t know what the work is. Otten- The first thing is 
that the reporting of SLO and PLOs needs to be completed. Ultimately, 
there is a loop closing component with these that needs to be utilized to 
improve teaching and learning, however, we want to define that using the 
information that is collected from the SLOs and PLOs. That is the part I 
think we probably have to build some processes on. My assumption on that 
I don’t think we necessarily have that quite codified in a way that we can 
apply it. That’s for all of us to figure out. Berger-I have a comment on that.  
If you look at our SLO report form, there is very specific questions in there. 
You’re supposed to come up with an action plan for what you found to be 
weakness that your recognized through the assessment process for an 
SLO. There is also a question that asks did your action plan work from last 
term. You know what the results were so if people are filling it out, the way 
they should, and I think there’s a lot of people are doing a good job and we 
need to recognize that. We’ve been working on this for years and I want to 
commend all the people who’ve been doing really good work. I think a lot of 
stuff is in the report form. We just need to find some nice poster children 
here who have demonstrated this is working for them and we need to just 
continue the culture of that.  Just like our keynote speaker from Flex Dr. 
Tincher-Ladner said we need to be researchers of student learning, where 
we assess how were doing and improve our teaching based on that 
research. I think we are doing this we just need to get better with it. One 
major thing we really need to change is moving the due date for SLOs from 
the semester after to when the time the grades are turned in. I wasn’t on 
the bandwagon for this until we got our letter from ACCJC, but now I am 
convinced that we need to make this move.  There needs to be closure at 
the end of the semester. People leave and then we don’t really finish things 
up. I am sure we will have a discussion about that. I think it will help a lot 
with compliance.  



 
 

 

d. Board of Trustees – No Report  

E. Consent Agenda: The following items on the consent agenda will not be 
discussed. If any senator wishes to remove an item from the consent agenda, 
the motion should be made during agenda confirmation, item A above. M/S/U- 
DeSantis/Connor Motion to pull Revised programs items 4-5 to 
Action/Discussion.  

a. Revised Programs – From Curriculum Committee 

i. AA HISTORY 

ii. AA-T HISTORY 

iii. AA-T ANTHROPOLOGY 

iv. AS Computer Programming- Moved to Action Item Moved to Action 
Item  

v. Computer Programming Certificate of Achievement- Moved to Action 
Item  

vi. AA-T ECON update 

b. Revised Course Outlines of Record – From Curriculum Committee 

i. CIS 062 Beginning Dreamweaver 

ii. CIS 063 Intermediate Dreamweaver 

iii. CIS 070A Computer Business Applications for Windows 

iv. CIS  073C Access Database Management 

https://drive.google.com/file/d/1KWSY4hIiH7KZuSeoM7HEwCk9_1ZtlMCC/view?usp=sharing
https://drive.google.com/file/d/1i5tEZG9if2uzKHr1eD0JE8MeK72fT3KR/view?usp=sharing
https://drive.google.com/file/d/1Ddr4nc6g-UTFH7k_y3nxllxbxBKlvBy8/view?usp=sharing
https://drive.google.com/file/d/1O68GRlnKN02-v9ZD1KZ-f3vw13qgyQ5D/view?usp=sharing
https://drive.google.com/file/d/1RiMikTZOn8b_SkFtpol11sMIkGZFibsv/view?usp=sharing
https://drive.google.com/file/d/1qTCNKQiYSKFF1Ln6PuxDBAwxhXBw2HKM/view?usp=sharing
https://drive.google.com/file/d/1rRC8BSnLmC9YtTPIEqsvDHkDioo1b-pJ/view?usp=sharing
https://drive.google.com/file/d/1NEvcatPBF-wvr0ORj3PVVgh1U2cIUwnU/view?usp=sharing
https://drive.google.com/file/d/1G_UUH6rs3-xJgrEl2XswBIaQLri3vdPw/view?usp=sharing
https://drive.google.com/file/d/15mgmikTq_s1zEm9noLAY0Bx4cQQLepRx/view?usp=sharing


 
 

 

v. CIS  074 Excel II 

vi. CIS 078B Word II 

vii. CIS 082C Web Publishing I 

viii. CIS 082H Web-Based Animation with Animate 

ix. CIS 086 Web Page Content Development 

x. BUAA 001 Administrative Professional 

xi. BUAC 066 Bookkeeping 

xii. BUAC 010 Computer Accounting for Small Businesses 

xiii. MATH 002A Multivariate Calculus 

xiv. MATH 002B Linear Algebra 

xv. N 045 Nursing Management, Leadership and Preceptorship 

F. Discussion/Action Items:  

a. Revised Program:  

i. AS Computer Programming- M/S/U-Chlebik/Powell 

ii. Computer Programming Certificate of Achievement- Schiel: In the 
restricted electives CIS 50 was deactivated. Motion to approve the 
Certificate striking CIS 50 prior to moving to the BOT M/S/U-
Chlebik/Powell 

https://drive.google.com/file/d/18HYowYjpQfrUShsoSLbfwAl4j_0p47kw/view?usp=sharing
https://drive.google.com/file/d/13gDBH363pcMM46smAte57DgFUPZ7ZWxE/view?usp=sharing
https://drive.google.com/file/d/1Ds5SKRyn_moq1Uw-DfmJFMxsdhRXTqVs/view?usp=sharing
https://drive.google.com/file/d/1dhTwYR7ybv33wr5oBIi4zIPhYKaGjt5y/view?usp=sharing
https://drive.google.com/file/d/1f8JFh84fzmGM2CaGUCXxTWKwEe9s6YKB/view?usp=sharing
https://drive.google.com/file/d/1mBn9-vbpcM7s9lTI4xRM96qZ_-9GhaFc/view?usp=sharing
https://drive.google.com/file/d/1Qr4fFoE4JyEqkRdY7jTGKYg21sQGr1q_/view?usp=sharing
https://drive.google.com/file/d/1Rt7efOiGzio0aXUJ7o8vaJpBqQM-dZ0n/view?usp=sharing
https://drive.google.com/file/d/1lGCUHZNH71T7zwFJl7ig6IUxKOcETs0B/view?usp=sharing
https://drive.google.com/file/d/1-mbjIjEp-cWiN6lBUgo8Bd6NWidBKzuK/view?usp=sharing
https://drive.google.com/file/d/1qALFq-Xb973O2lgoP5XpfpLhVX2Dsjqa/view?usp=sharing
https://drive.google.com/file/d/1O68GRlnKN02-v9ZD1KZ-f3vw13qgyQ5D/view?usp=sharing
https://drive.google.com/file/d/1RiMikTZOn8b_SkFtpol11sMIkGZFibsv/view?usp=sharing


 
 

 

b. New Course Outline of Record – From Curriculum Committee M/S- 
Chlebik/Connor- Friendly amendment to approve BUMA 12 with the 
request to articulate to CSU for B4 removed and modifying the effective 
date for FA 21 start time.  

i. BUMA 012 Personal Finance- Christensen- In Curriculum, we passed 
in three separate steps. Is that how we are doing it here? Schiel- that 
is not how it is set up, but you can bring up any aspect of the course 
you would like to. It is being presented as a whole course since as 
passed curriculum. Christensen- This course is being sent for 
approval for general ed requirement for CSU area B4. I still contend 
that the prerequisite skills that are listed for this course are not 
according to what the prerequisite skills are listed in the guidelines for 
quantitative reasoning courses and those specifically mentioned for 
personal finance. The students will enter with these skills and those 
are not represented by Math 50, which is the prerequisite for this 
course. My other concern is that to award an AA they need to have 
competency in Reading, writing and math based on Ed code. If were 
going to award a degree with this course students going through this 
were going to give them an associate’s degree based on passing 
personal finance for an area that does not meet the requirements for 
the math competency that they have to demonstrate. I can bring up 
the Ed Code, but it states that students showing competency can be 
done through intermediate algebra or a math course equivalent. If it 
is a course from a different discipline than it needs an intermediate 
algebra prerequisite, and this course does not have that. Berger- I 
agree with LeeAnn, I was involved in this discussion in curriculum 
and email. I think there are some issues so I would say we really 
should not approve it at this stage because of these issues. Avila- 
Would we be more comfortable approving the course minus the CSU 
GE B4 designation? Christensen- yes, I would. Schiel- I just have 
one question about the language in Title V. What I am reading is that 
the competency may be met by obtaining a satisfactory grade in 
English and math taught in on behalf of other departments and 



 
 

 

disciplines and it says that it requires an entrance skill at a level 
equivalent to those necessary for intermediate algebra. It doesn’t say 
it requires intermediate algebra but the skills to enter intermediate 
algebra that is why the perquisite is Math 50. The way I hear you say 
you are interpreting the language is to meet a math competency the 
course has to have an intermediate algebra prerequisite, but I am not 
seeing that language the same as you might be. Christensen- I didn’t 
read it that way. Schiel- so Krystal’s suggestion to pull it from the 
transfer B4 area based on the guiding notes which has very specific 
listing of skills you would be ok with that? Christensen- Right I am ok 
with it removing the B4 component. Schiel- One of us is interpreting 
this as requiring an intermediate algebra prerequisite and one of us is 
stating that it’s an equivalent to the prerequisites to intermediate 
algebra, right? Any comments on that? Avila- I am interpreting it the 
same as Melynie. If Math 40 would meet the competency then why 
would a course in a different discipline need to have Math 40 as the 
prerequisite to meet competency? Christensen- Since it’s not a math 
class. Avila- Then why would we say that another departments 
course could be used for competency? It should just state math then. 
Christensen- No I think it is saying you can have another class from a 
different discipline if it satisfies that. I can understand what you’re 
saying. I have another question I don’t know if this is the place or not 
but who determines that it meets the rigor of the course? It says with 
the same rigor. How does that get approved on our campus? Parkin- 
The problem that I have with that is Math 40 is the prerequisite for 
Chem 3. If we are going to have alternatives that are not as rigorous 
as what we have defined that’s going to affect people who sign up for 
Chem and may not be prepared. Schiel- I know we have counselors 
on the call, I wonder what the thoughts from the counseling 
perspective is. Velasquez- I think if it has the Math 50 prerequisite it 
should work for the local degree. Christensen- I am going to disagree 
and say that there are two schools that have this out of the 114 and 
one has a different math competency requirement and I think Math 
40 is that courses prerequisite. Avila- I have looked at those two 



 
 

 

schools and both have Elementary Algebra as prerequisite. One 
school has two different personal finance courses, the one with the 
math 50 prerequisite is what is meeting their CSU Area B4. This is 
honestly fairly new that personal finance is even being asked to meet 
the B4 requirement and came about because of AB 705. Right now, 
there’s only two schools but I can tell you among my AO group there 
is lots of discussion of putting this forward. So, I think we will see 
more in the very near future. Christensen- There’s a suggestion to 
remove the B4 for now and maybe we can investigate this further. I 
think we need to take the time to make sure what was intended in Ed 
Code.  Chlebik/Connor agree to a Friendly amendment to approve 
BUMA 12 with the request to articulate to CSU for B4 removed and 
modifying the effective date for FA 21 start time.  Schiel- Just so 
everyone is clear the course itself would become an option for the 
math competency for our local vocational students, but it wouldn’t be 
in the CSU general education area B4. Christensen- so that would 
conflict with Title V the way I am reading it. Schiel- I don’t believe it 
conflicts with Title V the way I am reading it. Christensen- I thought 
we were pulling it so we could investigate that. Schiel- That is why I 
am brining it up because I want to be sure that it was clear the motion 
is to approve the course minus the CSU GE area B4 but if they’re 
completing a local degree it is still listed for CMC Area C4-B. Those 
are two different things and I want it to be clear that they were, and 
we were all on the same page. Christensen- Thank you I appreciate 
that. I do have a concern though because I think it needs to be 
investigated to make sure it is meeting Title V compliance and maybe 
even get clarification from the Chancellors office on it. Chlebik- Isn’t it 
saying that it’s the equivalent of our local degree saying it is on par 
with intermediate algebra which is not a college level math course. 
Avila- correct Schiel- I am stuck because I am supposed to be 
running this meeting but feel very passionate about this. So, if 
anybody thinks I am being unfair, I can handle the gavel over or 
something. Of the specific competencies listed in the transfer 
guidelines and the way I read this I would like to ask that the Senate 



 
 

 

move forward with approving the course because this course has a 
math 50 prerequisite and math 40 has the same. I think this would be 
very good for our vocational students to have an opportunity to take a 
course like this if they’re taking a local degree. Berger- I have a 
question related to this local acceptance. So, are we saying that if 
someone go an associate’s degree and their math competency and 
they go to another school are they then deemed to have all the skills 
of intermediate algebra? Avila- No, this is for the non-transfer 
degrees. So, these students are entering the workforce. I interpret 
this the same as meeting the math competency for the associate 
degree. So, at this point this would only be for our local associate 
degrees not for any of our transferable degrees. Berger- Thank you. 
Christensen- One more question the document that specifically listed 
those skills that are not in this prerequisite for this course is that just 
for CSU transfer. Avila- Yes that was just for CSU. Christensen- ok 
Schiel- any other discussion. Ok so the motion on the floor is to 
approve the BUMA 12 but removing the CSU B4 articulation request 
and modifying the effective date to FA21. I anticipate this to be a 
contested vote, so I am going to ask that you verbalize your vote. 
Vote: Abstain-Baird No- Parkin, Bridenbecker, Christensen, Holley, 
Berger, Martin, McLaughlin, Siciliano, Gilmore Aye- Avila, Basu, 
Brakebill, Chlebik, Connor, DeSantis, Gibbons, Haig, Itnyre, Llort, 
Monypeny, Nafziger, Page, Pieper, Powell, Schiel, Velasquez 

c. Selection of Student Showcase for the Board of Trustees February 11th 
Meeting – Schiel- The student who is chosen speaks with Dr. Otten to get 
a feel of how the meeting will go. The student has 15 minutes to speak to 
the board.  Jeff Morse gave description of all the accomplishments of the 
student, Lindsey, he is nominating. Gibbons on behalf of Baird- rescind at 
this time. Schiel- we can bring it back next meeting. Motion for the 
February 11th meeting we will send forward Lindsey. M/S/U-
Chlebik/Gilmore  



 
 

 

d. CMC Website Update for Academic Senate- Gilmore: I looked at our 
website and it needs to be updated. The last minutes on there are from 
2018. I don’t know how to go about this. Berger- I have been sending the 
minutes to Jolie. Schiel- We do send the packets to Jolie, but we may need 
to ask specifically for the minutes to be posted. I will follow up on that.  

e. Request the Professional Development Committee investigate setting up 
an honorarium stipend policy- M/S/- Parkin/Powell Abstain-Velasquez 
Schiel- This came out of the conversation last week. Parkin- I see nothing 
wrong with the PDC have the ability to raise funds. What we are talking 
about is at the beginning of the term but that doesn’t mean we can’t have 
other opportunities to have additional speakers. Someone other than 
administration should be able to bring in a speaker. It seems logical that we 
should be able to pay for their fees. Schiel- we could ask for funds Parkin- 
yes, a line item in the budget that we would have some control over. 
Gibbons- So is this strictly for the speakers who do this pro bono Schiel- I 
don’t know Gilmore- I think graduation speaker was brought up Schiel- We 
could take this recommendation forward and say that at minimum we 
would like something like this to apply to our FLEX and then suggest the 
district expand. Berger- It seems appropriate that there should be some 
process involved and then if funding is available to pay Gibbons- out of 
honorarium or just pay the fee they charge? Chlebik- That’s what the 
committee would investigate. I sit on this committee and Bonnie is the 
Chair. Note that this committee is only in charge of All staff day. 
Velasquez- Wouldn’t the college already pay the speaker fee if there was 
one? If someone comes in to speak and they’re not charging us, then 
they’re saying that they are good to do it for free. Schiel- I recall we have 
paid speakers in the past. This came up because we had a very good 
speaker who presented with no compensation and there was a discussion 
that we might purchase books and it morphed into looking into an 
honorarium. Abell- I can say that we have had speakers who have gotten 
paid, Bonnie handles that.   

G. Information/Discussion:  

https://drive.google.com/file/d/1Rc0B4cvISQwZAFM5wHiVypoAjIFFW7P-/view?usp=sharing


 
 

 

a. CMC Mission Statement Review – Schiel 

Our mission is to provide educational opportunities for diverse desert 
communities and beyond through a comprehensive curriculum and support 
services that demonstrate a passion for the success of every individual 
student. Copper Mountain College offers high quality, affordable instruction 
that enables students to attain mastery in basic skills and career 
development, as well as building pathways to associate degrees, 
certificates, university transfer, and personal enrichment. 

Schiel- the last BOT meeting the Board was asked to review the Mission 
statement. The Board did not elect to open the Mission statement for 
revision. We do have the right to do that if we wanted to. Greg Gilbert said 
he was never fond of the second sentence, but he was not going to push 
the issue.  

b. College Council Meeting Minutes for December 16th 2020 – Schiel: This is 
so you can review what has been happening, let me know if you have any 
questions.  

c. Timeline for revision of Educational Master Plan – From College Council- 
Schiel- The Ed Master plan expires this year 2021. Alma has been working 
on a timeline. There was a discussion that as many outside stakeholders 
were identified, they are getting ready to launch surveys to them soon. The 
thing is that when the master plan gets done it leads to some strategic 
initiatives and then those initiatives are tied into our Program Review. So, I 
think it’s a good idea to watch what’s going on, as a Senate we need to buy 
into the things we want to do so we can continue to move things forward.  
Chlebik- In March there is notated a zoom meeting and it states if 
needed—it needs to be held. Schiel- I can bring back that we feel that 
meetings need to be held so we can have a chance to talk about the 
information and be in the planning process.  Berger- We looked at this at 
IEC and your discussion on Strategic Initiatives, I think if we're really trying 
to close the loop on everything, we do around here I don't see the feedback 

https://drive.google.com/file/d/1qs_pCFr9ymPVO4hWQRQzm9bRR0tsoKKL/view?usp=sharing
https://drive.google.com/file/d/19EWuQqEuinV8AkJwAV45uMTcKgbGQsDH/view?usp=sharing


 
 

 

from the program review going back into how that Ed masterplan gets 
updated and shouldn't that be part of that where's the analysis of what we've 
got and how well it worked? Or if we've met those goals or we haven't I see a 
lot of survey stuff about what we're asking the Community to tell us what they 
think about us. It seems like we haven't close the loop here, we need to get, 
we need to look at our program reviews and see if any of that feeds back into 
what we need to change our in our master plan Schiel- What I what I see 
from the last educational master plan is that we had all this information, get 
dumped into the plan, and if you want to read it, I’ll post the link. But the 
educational master plan has a bunch of data and then these strategic goals, 
for example, for program development, the basketball program was the first 
item, and then it's has welding on there but nothing in the Labor market data 
that talks about welding and it seems that if there was a desire to have a 
welding program that we would start to build some momentum and interest 
among the Faculty to buy into that. In some way you know, it's exploring but 
there's a there's a piece of that feedback loop from the from the group that I 
would hope that we can build into this document. And I would say I it's very 
clear to me that that there is a desire to engage constituents in this, and I 
think that the timeline might be more of what is going on and the people 
assigned to the task. I’ll take the feedback from program review brought up by 
Brad that's a very important aspect of our planning to ensure we are closing 
the loop and what extent program review feeds into the new Ed master plan.  

d. Revision of Academic Senate Constitution update – DeSantis Motion to 
table- M/S/U- Berger/Gilmore  

e. Credit for Prior Learning information collection – Schiel- I will be emailing 
everyone. Just as a reminder, we did approve our CPL policy, this policy 
included credit for various mechanisms such as certifications exams, the 
American Council on education recommendations, our military JSTs, 
Portfolios. I sent out a huge excel document to try to capture every course 
and different faulty perspectives on whether a course could be eligible for 
CPL and some people have responded.  I’m bringing it up because we said 
we were doing it, but we have attached this to our courses yet. It’s 

https://drive.google.com/file/d/1pIMQmM_C_F23Y4QD7z1NQVYx8HVDII2w/view?usp=sharing
https://docs.google.com/spreadsheets/d/1UkJzU7244goRN8pRmgftbKHnSUwUN7m0OsTwqgE7_ok/edit?usp=sharing


 
 

 

especially important for CTE because of certifications. I’m hoping to get the 
feedback from people.  

f. Pathways as Programs – follow-up from FLEX, continuing discussion- 
Schiel: This is a follow-up to our Guided Pathways work that we have been 
discussing. The senate adopted the new Pathways of Interest and 
endorsed the idea of discussing pathways as programs. At flex we 
discussed Pathways PLOs and Program Reviews.  Motion to table M/S/U-
Chlebik/Gibbons Berger- we had a great conversation with STEM faculty 
over flex about the GPLO. All of us thought we did well and came up with 
some strong GPLOs. We are excited about this. Schiel- this would involve 
a big shift from the inside out. Please read the ASAP and we can come 
back to it at our next meeting.  

H. Committee Reports: (Please inform Schiel and Avila of corrections.) 

a. Senate Committees  

i. Curriculum – Anderson, Avila, Berger, Brakebill, Bridenbecker, 
Chlebik, Christensen, DeSantis, Gibbons, Llort, Maclaughlin, Martin, 
Monypeny, Schiel, Page, Pieper, Steines, Velásquez (Curriculum 
Program Assistant Shannon Frechette).  

ii. Library – Monypeny, Baird, Friedt, Parkin, Basu. 

iii. Guided Pathways Committee –Avila, Gibbons, Haig, Nafziger, 
Pieper, Schiel, Velazquez, Classified reps: Deanna Johnson and 
Joshua King, Management reps: Jane Abell VPSS and VPAA 
(vacant), Student rep: Vacant 

iv. Professional Standards and Ethics – Christensen, Baird, Itnyre, 
Walker.  

https://drive.google.com/file/d/1vQJuZR0FT6KGRT3a3X73-xfzAwUdpkWF/view?usp=sharing


 
 

 

v. Educational Technology - Anderson, Berger, Connor, Holley, 
Martin, Monypeny, Parkin, Powell – Berger: I will be sending out an 
email and agenda soon. Schiel- there was a request to purchase 
screencast-o-matic or Camtasia- it was approved in a previous 
program review so that should be coming soon. Powell- the state 
purchased canvas studio and it has the screencast-o-matic element. 
Martin-if you want to use it, you must uninstall your screencast-o-
matic.  

vi. Cultural Education Enhancement – Allen, Baird, Gibbons, Martin, 
Monypeny.  

vii. FLEX - Maclaughlin, Brakebill, Friedt, Holley, Martin, Schiel, 
Velasquez.  

viii. Minimum Qualifications and Equivalency - Velasquez, Avila,  
Chlebik, DeSantis, Friedt, Haig, Llort, Parkin, Powell, Tyne, Walker, 
Basu, Delaney, Brakebill.  

ix. Academic Integrity - Danza, Walker, Parkin.  

x. Hospitality (ad hoc) – Bridenbecker, Drozd, Itnyre, Parkin.  

xi. Transfer Center Advisory Committee - Nafziger, Anderson, Schiel, 
Velasquez.  

xii. MAVSAC- O’Donnell, Anderson, Avila, Chlebik, DeGuzman, 
Nafziger Brown Bag Teaching- Danza, Friedt, Gibbons, Holley, 
Martin, Page.  

b. District Committees:  

i. Academic Calendar - Chlebik (alternate Connor).  



 
 

 

ii. Guided Pathways Committee 

iii. Budget Advisory - Velasquez (alternate Parkin).  

iv. Equal Employment Opportunity – Avila, Velasquez (alternate 
Parkin).  

v. Commencement - Avila, Christensen, Velasquez.  

vi. Scholarship – Allen, Baird, Chlebik, Llort, Monypeny, Nafziger  

vii. Desert Studies - Baird, Delaney, Powell, Steines, Tyne, Basu, 
Bridenbecker.  

viii. Technology – Anderson, Berger, Monypeny (alternate Parkin).  

ix. Employee Development Fund-Velasquez.  

x. Professional Development - Maclaughlin (alternate Chlebik). 

xi. CTE - Brakebill, Chlebik, DeGuzman, Drozd, Friedt, Haig, Martin, 
Page, Powell, Schiel, Steines, Tyne.  

xii. Salary Advancement - Connor, Llort.  

xiii. Foundation Board – Schiel.  

xiv. Marketing Committee – Avila, Nafziger, Schiel  

xv. Institutional Effectiveness - Berger, Christensen, Gibbons, Schiel.  

xvi. Facilities –Friedt.  



 
 

 

I. Future agenda items and items to be carried over to the next meeting 
(these items are on hold [but not forgotten] due to time constraints and 
pressing time-sensitive matters)  

a. Call to Action shared resolution drafting (tabled at College Council) 

b. Process for Senate recommendations on replacement of FT faculty 
vacancies  

c. PT Faculty Participation on Academic Senate Committees 

d. Pathways as Programs – follow-up from FLEX, continuing discussion 

Motion to Adjourn- Chlebik/MacLuaghlin 
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Date of Senate Meeting: February 18th, 2021 
 
Requested by: Cathy Allen, Art Faculty  
 
Subject: Addressing diversity at CMC, A proposal and project by Barbara 
Gothard, Ph.D. 
 
Type of Consideration:  

□ Action Item 
x Information/Discussion 

 
Desired Outcome: To explore the importance of the cultural relevance of 
historical diversity in the Mojave desert area as CMC overcomes present day 
diversity issues. To engage students and faculty in related presentations and 
projects during November 2021.  
 
 
Background: CMC Managers have shown an initial interest in the project.  
 
Brief Summary of Project:  
Dr. Gothard, artist and educator, is currently researching African American 
Homesteaders that settled in the Morongo Basin area during the early 1900’s. 
She has been selected as an artist-in-residence during November 2021 at BOXO 
House projects in Joshua Tree to display her findings in various forms for public 
engagement. 
 
Dr. Gothard is requesting from CMC a consideration for being included in her 
project as a venue to inform and engage college students, faculty and personnel, 
and community members with her research findings. Specifically, the request is 
for a presentation space/room (physical or virtual) and a stipend for the time 
presenting. CMC will receive status as a partner with the project, and promotional 
listing via BOXO House. 
 
Please read included proposal for details. 
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Contradictions - Bringing The Past Forward© is the first 

contemporary art exhibition to document and visually 

interrogate the untold, true stories of African American 

Homesteaders who settled in the Mojave Desert in the 

early 20th century.   

In 1910, in response to an advertisement specifically 

recruiting African American homesteaders, twenty five 

families responded and became homesteaders in the far 

eastern San Bernardino County.   

The Contradictions exhibition, a series of mixed media two-

dimensional and small installation works, contrasts 

Gothard’s interpretation of the homesteaders and their plight in the context of her own desert lived 

experience as an African American female artist and local resident.  Themes of hope, disillusionment, and 

strong family bonds inspired by Jacob Lawrence’s The Great Migration and Harlem Renaissance Series 

are explored in the artwork and related talks, discussions, media, catalog and book. 

The exhibition includes approximately 25 artworks.  Photos and other visual images will be incorporated 

into the mixed media process. The work, created on raw linen canvas, is designed to respect the naturalness 

of the environment. The canvases will not be framed but rather mounted or hung to retain a natural look 

and feel. Consistent with Gothard’s commitment to sustainability, she will use Winsor & Newton Water 

Mixable Oil Paints and mediums and found materials for the installations.   

  

The Mojave Desert                  

Barbara Gothard 

Contradictions 
Bringing The Past Forward© 

 

BoxoPROJECTS 

Joshua Tree, California 

October 2021 

Advertisement in Los Angeles newspapers,  

May 1, 1910 
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Organizations/Geographic Relevance.  Sixteen organizations in Southern California were surveyed for 

interest during the summer of 2020. The response rate was 65%. 100% of respondents indicated a desire to 

engage with the project. The organizations surveyed were:  California African American Museum (CAAM), 

Copper Mountain College, College of the Desert, Denis Casebier, High Desert Nature Museum, Joshua 

Tree National Park Association, Marks Art Center at College of the Desert, Mojave Desert Heritage and 

Cultural Association (MDHCA), Mojave Desert Land Trust, Mojave National Preserve, Morongo Unified 

School District, National Park Service, Palm Springs Art Museum, San Bernardino County Museum, and 

Twentynine Palms Historical Society. 

It is anticipated that there will be a confluence of events surrounding the Contradictions - Bringing The 

Past Forward© exhibition that may create common ground where, if there is mutual interest between local 

and regional African American organizations (i.e. Riverside African American Historical Society, Inc., 

Dora Nelson African American Art and History Museum, California African American Museum) and the 

College, there will be an opportunity to productively explore new future reciprocal and beneficial 

collaborations. 

Target Audience.  Contradictions will introduce young people, adults and seniors—particularly those from 

underserved communities—to the history and culture of these specific Mojave Desert settlers through a 

wide variety of humanities learning experiences and resources, including:  artist talks, community 

discussions hosted by public/nonprofit organizations, website, social media, a visual arts exhibit with online 

catalogue, and a book.  

Based on the results of the survey, the subject of the exhibition will be new to 90% of the target audience 

in Southern California, the majority of whom will be from underserved communities not exposed to the 

history of African American Homesteaders in the Mojave Desert and the contributions of their descendants 

to the area.  In-person audiences are anticipated to include: 1) low to middle income families;  2)  School 

age children (K-12), college students, and adults; and 3) underserved communities of color—African 

American, Asian, Native American—residing in or near the Mojave Desert.  

 
Exhibition Objectives 

▪ Present the first-ever exhibition focused on African Americans who settled in the Mojave Desert 

in a major solo exhibition by contemporary African American woman artist Barbara Gothard.  

(https://barbaragothard.com/)  

▪ Increase public awareness of the historical and cultural aspects of African Americans who settled 

in the Mojave Desert at the beginning of the Great Migration from the South to the North and West, 

and of how their ancestors are fully engaged in the modern world, dynamic and adaptive.  

▪ Foster intercultural appreciation and empathy:  advance public understanding of African American 

past and present experiences. 

      

Public Programming Objectives 

▪ Raise questions and promote discussion to achieve greater understanding of how these perspectives 

expand the social, political and economic dialogue related to African American history, and the 

history and cultures of the Mojave Desert. 

▪ Arts Education:  Artworks such as paintings are unfolding stories with multiple perspectives. 

Throughout the Contradictions exhibition, the public will be introduced to the intention of the artist 

as they experience and learn to appreciate the artworks. Further, they will be encouraged to share, 

https://barbaragothard.com/
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connect, and express their own experiences with the artworks.  These activities will serve to enrich 

the audience’s exhibition experience. 

 

Public Programming Events.  The events at the College will be free to the public and will be supplemented 

by live-streaming to expand their reach.  If public events are not possible in Q4 2021 due to Covid 

restrictions, Zoom and live-streaming will be the primary focus.  In-person events currently being organized 

include but are not limited to a) Artist Residency at BoxoPROJECTS (October 2021) with a free artist talk 

supplemented by live-streaming and posting on the BoxoPROJECTS website, social media and Gothard’s 

website; b) Copper Mountain College via the Visual Arts Department to include the project in academic 

programming for a diverse group of multidisciplinary students, and a community event (2021 Fall 

semester); c)  Gothard will be a guest speaker at the Desert Institute of the National Park Association 

(September 2021); d) videos of the project, the exhibition and artist talks will be recorded and disseminated 

online beginning in October 2021.   

 

About the Artist 

Barbara Gothard, PhD is an educator and contemporary artist 

whose creative practice is focused on contradictions and the 

challenge/promise of change. She has been a productive artist 

for 30+ years and also enjoyed a high-level corporate career.  

(See attached Biography.) 

Artist’s Statement.  As a woman artist of color living in the 

Mojave Desert area, I am part of a small population of African 

American residents and artists who recently settled here. There 

is a need to visually communicate this continuity within the 

contradiction of the original African American homesteaders 

and to expand outreach to engage with and educate today’s 

communities about this history.  My focus for this exhibition is to pay homage to the African American 

homesteaders who once farmed the Mojave Desert in the context of my uniqueness as a woman of color 

contemporary surrealist. 

Coming from modest Illinois roots, I aspire to utilize my creative potential in a contemporary Surrealism 

art form that is associated with revealing the unconscious mind.  I live, work and am influenced by the ever-

changing desert environment, a soft, malleable and metamorphic dwelling space surrounded by majestic 

mountains and awash in brilliant colors.  Two of the premises of all of my artworks: an investigation of 

contradictions as the basis of my artwork - complex, mystical realism as an African American in the desert; 

and a focus on expansion of space within the surface of my artworks as viewed through my eyes as a recent 

settler in the Mojave’s expanding productive land.  My artwork continuum evolves from traditional art 

education and my historical influencers: Bosch, O’Keefe, Klimt and Magritte impacting the expansion of 

the principles that guide my creative process.   

 

 

 

 

 

 

 

 

 

 

 

Contact 

Barbara Gothard, Ph.D. 

Artist 

gothardfineart@me.com 

310 804 8229 

mailto:gothardfineart@me.com


 
Copper Mountain College 

Academic Senate Agenda Packet 
(ASAP) 

Date of Senate Meeting: 2/18/21 
 
Requested by: SLOACs 
 
Subject: SLO Assessment Due Dates, Compliance with ACCJC Standards 
 
Type of Consideration:  

X Action Item 
□ Information/Discussion 

 
Desired Outcome: Senate recommends that SLO Assessments are due when 
grades are due. Commitment by Senate to meet standards for SLO and PLO 
assessment. 
 
 
 
 
 
Background: Accreditation review by the ACCJC finds CMC still out of 
compliance on various standards related to outcomes assessment. See 
attached. 
 



Stephanie Droker, President 
Sonya Christian, Chair 

 

10 Commercial Boulevard, Suite 204 
Novato, CA 94949 

Tel: 415-506-0234  
Fax: 415-506-0238 

accjc@accjc.org 
accjc.org 

 
 
 
 
 
February 1, 2021 
 
 
 
Dr. Daren Otten  
Superintendent/President 
Copper Mountain College 
6162 Rotary Way 
Joshua Tree, CA 92252 
 
Dear Dr. Otten: 
 
The Accrediting Commission for Community and Junior Colleges, Western Association of 
Schools and Colleges, at its meeting January 13-15, 2021, reviewed the Follow-Up Report 
and related evidentiary materials submitted by Copper Mountain College. The Commission 
also considered the spoken testimony of Dr. Daren Otten, President, Dr. Michael Reese, 
Interim Vice President of Academic Affairs and Achievement, and Dr. Alma Correa, Dean 
of Planning, Research and Institutional Effectiveness. The Commission found these 
additional perspectives to be helpful. 
 
The purpose of this review was to determine whether the College has appropriately 
responded to the issues as identified by the peer review team at the time of the last visit 
and as expressed in the Commission’s Action Letter of June 28, 2019, and whether the 
College has demonstrated compliance with the related Standards. 
 
Upon consideration of the information noted above, the Commission found continued non-
compliance with Standards I.B.2, II.A.3, and II.A.11 (Compliance Requirement 1) and 
acted to grant a Good Cause Extension. The College is required to submit a Follow-Up 
Report by November 1, 2021, which will be followed by a visit from a peer review team. 
The accredited status of the institution continues during the good cause extension period.  
 
The Commission requires the College to disseminate this Follow-Up Report, and this letter 
within the institution, including by posting them on the College’s website. The 
Commission looks forward to receiving the College’s second Follow-Up Report to address 
the deficiencies. The Commission has granted as much time as allowable under Federal 
regulations and will be obligated to take an adverse action if the Standards are not met. 
 



2 
 

If you have any questions about this letter or the Commission’s action, please feel free to 
contact Dr. Stephanie Droker or the vice president that has been assigned as liaison to your 
institution. 
 
Sincerely, 

                         
Stephanie Droker, Ed.D.   Sonya Christian, Ed.D. 
 
cc: Dr. Michael Reese, Accreditation Liaison Officer  
 

 



Copper Mountain College 
Academic Senate Agenda Packet 

(ASAP) 

Date of Senate Meeting:  

Requested by: Joe DeSantis 

Subject: Academic Senate Constitution Revision 

Type of Consideration:  
□ Action Item
x Information/Discussion

Desired Outcome: 

Discuss draft ideas so a revised copy can be submitted in the Spring and then 
follow the process for updating the Senate Constitution.  

Background: 

At the December 3rd Academic Senate meeting, an ad hoc committee was formed to 
recommend revisions to the Academic Senate Constitution.  The committee met by 
email and discussed proposed changes.  A revised draft has been developed but 
consensus has not yet been reached in the committee.  The members of the senate are 
asked to review the draft and discussion of concerns and to provide additional thought 
and input to the committee. This ASAP has the draft revision and is followed with 
committee members’ comments about the modifications. 

Draft with changes noted in BLUE: 

Academic Senate Constitution 

Preamble 

We, the members of the faculty of the Copper Mountain Community College District 
(CMCCD), are uniting to form the Academic Senate. We are inspired by a common 
desire to maintain the quality of community college education. 

We believe that the Academic Senate is essential for realizing the fullest educational and 
professional potential of each member of the faculty and for furthering the aims and goals 
of CMCCD. Toward these endeavors we pledge our mutual support and cooperation. 

68
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Purpose 

The purpose of the Academic Senate is to serve as the official voice of the faculty on 
educational and professional matters. 

Article I - Name 

The official name of this organization shall be the Academic Senate. 

Article II - Membership 

All full-time and currently assigned part-time  academic employees of the Copper 
Mountain Community College District are members of the Academic Senate. 

All full-time faculty shall be voting members of the Academic Senate. Part-time  faculty 
shall have 8  voting representatives, one from each pathway and one non-teaching 
representative elected by part-time faculty in their representative areas.  All part-time  
faculty are welcome to participate in Academic Senate meetings. 

Article III – Organization 

The Academic Senate meetings shall be run by a President, elected during the  spring 
semester every other year. The Academic Senate shall have a Secretary, elected during 
each spring semester. The Academic Senate shall have eight  Part-time Faculty 
Representatives, elected during each spring semester. Election will be by ballot where 
each ballot shows the name of the Senator who is voting. At least one week will be 
allowed for submitting ballots; the voting period and an election committee of at least 
three Senators who are not running for office will be chosen by a vote of the Senate at a 
meeting in spring semester and this period must allow the elected officers to be installed 
at the last Senate meeting of spring semester. The vote by each Senator shall be reported 
in the minutes of the Senate meeting where the winners are announced. In the event of a 
tie vote for any position, a tie-breaking vote will be made by roll-call during the meeting 
where the election results are announced. No proxy votes shall be allowed during a tie-
breaking vote; only those present at the meeting are eligible to vote. Officers shall be 
installed at the last Academic Senate meeting of the spring semester. The President of the 
Academic Senate or a designee shall be the representative to the CMCCD Board of 
Trustees. 

The Academic Senate shall have a standing Curriculum Committee, whose chair shall be 
elected by the Academic Senate and who shall preside over the Academic Senate in the 
absence of the Academic Senate President.  The Curriculum Committee chair shall serve 
a two year term, staggered with the Academic Senate President. The Academic Senate 
President shall preside over Curriculum Committee Meetings in the absence of the 
Curriculum Chair. In accordance with Title 5 Section 51023.7, the Academic Senate 
mandates the inclusion of a voting student representative to the Curriculum Committee. 
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The Academic Senate shall have a standing Professional Standards and Ethics Committee 
whose chair shall be elected by the Academic Senate. 

The Academic Senate shall have a standing Educational Technology Committee whose 
chair shall be elected by the Academic Senate. 

The Academic Senate shall have a standing Diversity, Equity and Inclusion Committee 
whose chair shall be elected by the Academic Senate. 

Other Ad Hoc committees shall be appointed as needed. 

Article IV - Responsibilities of Officers 

The President shall preside at all meetings of the Academic Senate. The President shall 
assure that all members perform their assigned duties and implement the provisions of the 
constitution. The President will be responsible for setting and publishing the Agenda of 
the Academic Senate.  Agendas will be distributed at least 72 hours prior to the scheduled 
meetings. The President, or another officer appointed by the President, shall represent the 
recommendations of the Academic Senate to the CMCCD Administration and Board of 
Trustees.  The President shall serve on District participatory governance committees by 
position and shall serve as a liason to the State Academic Senate 

The Secretary will be responsible for recording and preparing minutes of Academic 
Senate meetings; keeping a record of Senator representatives on District and Senate 
Committees, and keeping the Academic Senate Calendar .  

The Chair of the Curriculum Committee will preside over meetings of the committee that 
serves as the primary recommending body on matters of curriculum. The Chair is 
responsible for informing the Academic Senate of committee recommendations so that 
they may be reviewed by the Academic Senate. Minutes of the Curriculum Committee 
shall be distributed to all Academic Senate members. Committee recommendations shall 
be placed on the Academic Senate calendar for action. The Chair shall preside over 
Academic Senate meetings if the Senate President is not available. 

The Chair of the Professional Standards and Ethics Committee will preside over meetings 
of the committee. The Chair is responsible for informing the Academic Senate of 
committee recommendations so that they may be reviewed by the Academic Senate. 
Minutes of the Professional Standards and Ethics Committee shall be distributed to all 
Academic Senate members. Committee recommendations shall be placed on the 
Academic Senate calendar for action. 

70

70



The Chair of the Educational Technology Committee will preside over meetings of the 
committee. The Chair is responsible for informing the Academic Senate of committee 
recommendations so that they may be reviewed by the Academic Senate. Minutes of the 
Educational Technology Committee shall be distributed to all Academic Senate 
members. Committee recommendations shall be placed on the Academic Senate calendar 
for action. 

The Chair of the Diversity, Equity and Inclusion Committee will preside over meetings of 
the committee. The Chair is responsible for informing the Academic Senate of committee 
recommendations so that they may be reviewed by the Academic Senate. Minutes of the 
Diversity, Equity and Inclusion Committee shall be distributed to all Academic Senate 
members. Committee recommendations shall be placed on the Academic Senate calendar 
for action. 

Article V - Responsibilities of Senators 

Senators will regularly attend meetings and review all published documentation for 
which Senate action is required. 

The Part-time Faculty Representatives shall attend Academic Senate meetings and keep 
part-time faculty in their respective areas informed. 

When elected to serve on a Participatory Governance Committee for the College, 
Senators will attend all scheduled meetings and serve as a liason for the Academic Senate 
to the committee, bringing all committee recommendations to the Senate for action or 
discussion as appropriate. Representatives will provide minutes of the committee meeting 
to the Academic Senate. 

When elected to serve on a Senate committee, Senators will attend scheduled meetings 
and represent the diverse interests of the Academic Senate in the development of 
recommendations for the committee.  The chair of the Senate committee will provide 
minutes along with any recommended actions to the President for inclusion in the 
Academic Senate agenda.  

Article VI - Meetings 

The Academic Senate shall meet twice a month, or as needed, to conduct business. 
Special meetings of the Academic Senate may be called by the Academic Senate 
President or upon petition of a quorum of the membership. Members shall be given 72-
hour prior notification of special meetings. 

Motions or resolutions can be submitted to the Academic Senate from committees or 
individual faculty members. Individuals or committee designees will inform the President 
to put a motion/resolution on the agenda at least a week in advance of the desired meeting 
and be present at the meeting to discuss  the motion/resolution. Notice of such action will 
be included in Academic Senate minutes. Faculty members can submit written proxy 
votes. Passage of motions/resolutions will be by a majority of members present and 
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proxy. Actions of the Academic Senate shall be effective immediately upon passage 
unless otherwise stated in the motion. 

The Academic Senate minutes will be forwarded to Administration and/or the Board of 
Trustees. 

A quorum shall consist of one-third of the voting members of the Academic Senate. 
When a quorum is present, a resolution or action on policy by the Academic Senate shall 
require an affirmative vote of one-half, plus one of those present for passage. 

A senator who will be unavailable to participate in the Academic Senate for a semester 
term by either attendance or proxy may submit a petition to the President and Secretary to 
be excluded from the count of faculty to determine quorum.   

The official parliamentary authority of the Academic Senate shall be Robert's Rules of 
Order, new revised. 

Article VII - Relationship of Academic Senate to Faculty 

The Academic Senate is the voice of the Faculty on matters related to the 10+1. The 
Academic Senate shall be responsible and responsive to the faculty at all times. The 
Academic Senate and any of its committees may act with the full authority of the faculty 
only on those matters upon which the Academic Senate as a whole has taken a position 
through the form of motions or resolutions carried out in accordance with the provisions 
of this Constitution. 

Article VIII - Ratification of the Constitution 

Ratification of this Constitution will require a minimum of two-thirds affirmative vote of 
the Academic Senate membership. Copies of the proposed ratification shall be distributed 
to all members of the faculty for discussion two weeks prior to voting on the ratification. 
Voting on the ratification shall be by secret ballot. 

Article IX - Amending the Constitution 

Amendments to this Constitution can be made in two ways: 

1. By action of a majority vote of the Academic Senate.

2. By petition signed by at least 50% of the full-time faculty.

To initiate the amendment process, copies of the proposed amendments shall be 
distributed to all members of the faculty for discussion at least two weeks prior to voting 
or petitioning the amendments. 

The Constitution will be reviewed and amended as necessary. 

Ratified - May 1999 
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Amended - September 2001 

Amended - November 2008 

Amended - April 2015 

Brad’s thoughts: 
2 year term for Senate prez - too long in my opinion. We need more agility and at some 
point it may be something that stops someone from running. A 2-year commitment is 
asking a lot in some cases and there may be faculty who would do a great job for one 
year and only want to serve for one year. 

Elimination of VP and placing substitute duties on the curriculum chair is too much to 
ask of the busy curriculum chair. 

8 part-time reps are too many. Asking 8 part-timers to be as up to speed on college 
process as necessary for informed voting is a bit much. The existing PT rep gets paid for 
attending and I doubt very much the district will pay 7 more people to attend. I still 
believe strongly that the existing rep should be paid for all the committee work they 
care to do within reason. 2 reps might be ok - not 8. 

The secretary used to make up the agenda and post it. What happened to that? I guess 
it spreads the work out a bit to have the Prez do the agenda. Someone should be 
responsible for the packets getting to Jolie for inclusion on the Senate page of the 
website. I've been doing it when I can, but am woefully behind. 

It appears that the State Senate Rep position is also to be eliminated and taken over by 
the Prez. Is that correct? I think that places too much of a load on the Prez.  

It's all well and good to demand everyone participate, but when people can't then it will 
breed discontent. I think there are too many rules about reporting and minutes and so 
forth. Elect the people who you think should do the job and let them do it the way they 
want to. If they do an unacceptable job, they can be voted out. If they must be there, I'd 
soften it up and make the rules more "expectations" than demands. 

Joe’s thoughts 

1. The Senate President has been and continues to be the same people on a regular
basis. The idea that changing people year to year vs every other year would be
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less flexible is partially true but it also ignores that we frequently have people 
serve 2 years or more in a row before switching and that there is a learning 
curve. Nothing prohibits someone from serving one year and resigning if they 
cannot do the second year or something changes. We could have language to 
allow a one year replacement in that instance. 

2. The VP has zero duties and the only addition to the C chair would be to preside
over a meeting. The C chair is the other leadership position with experience and
regular practice completing agendas and complying with Brown Act regulations.
The C chair is also the only other compensated position.  There could be and
should be substitute hours compensated if they are subbing for the President. I
also think the President should be the planned sub for the C chair for that
committee if something happens.

3. There are currently 4 divisions and I was thinking 4 at large positions to create a
larger group of informed p/t faculty who are active and invested. Absent their
involvement then they, p/t faculty, will always be out of the loop. We can't
require participation but I think we should set in policy guaranteed access. If we
go the the new 7 pathways then that would be 1 p/t per pathway and 1 at large
or non-teaching person. I agree we shouldn't have 2 officer reps but with 100
plus p/t and 40 faculty our senate isn't very representative of the larger group of
highly educated people who could learn and grow in the positions just as easily
as a new full-time faculty could. Also the burden of negotiating compensation for
those participants and more p/t participants in general should be on the
association and not something that preemptively stops us form making the
right/best decision for our organizational structure. We should be actively
pushing for part time faculty on all committees that they wish to be on. They
don't deserve to have a louder voice than full time faculty but they deserve a
guaranteed voice.

4. The administration should provide consistent and substantial advanced clerical
support. That solves the issue with packets and record keeping. The secretary
should be reviewing and overseeing the minutes created or participating in
drafting them. The president has been, in my experience, crafting and
distributing the agenda and packet.

5. The president was originally the rep to the state senate and is typically for the
other statewide colleges. Our senate had a different rep because Paul Cook
didn't want to do it when he was an early senate president. We can still
designate an alternative representative but the role is appropriately the
president's.

6. I don't quite understand you objection to setting expectations for reporting are. I
think all committees should regularly report to the senate and that it should be
in writing for the consent agenda. We lose a lot when we don't get to the reports
section of them meeting or the person misses the meeting. We need to have
better tracking on our projects and work products. It doesn't have to be
complicated or long but we should have some expectation and maybe that
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means asking the association to negotiate a small stipend for committee chairs 
for that work or that work falls into their weekly district service. 
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Copper Mountain College 

Academic Senate Agenda Packet 
(ASAP) 

 
Date of Senate Meeting: February 18th 2021 
 
Requested by: Krystal Avila  
 
Subject: Continuing Discussion of Pathways as Programs  
 
Type of Consideration: Discussion 

  
Desired Outcome: The Senate discusses feedback and experience from 
workshops about Pathway Program Review and Pathway Program Learning 
Outcome Assessment 
 
Background:  
 
During the months of November and December, the Academic Senate discussed 
and revised Copper Mountain College’s Pathways of Interest.  In conjunction with 
revising the Pathways, the Senate endorsed modifications to the organization 
structure of the Academic Affairs division so that Pathways would align to divisions 
and deans.   
 
The Senate also discussed the idea of redefining our programs as Pathways.  Two 
core processes and work products that would be affected by such a change could 
be Program Learning Outcome Assessment and Program Review.  The Senate 
requested that both topics be discussed further in flex meetings.   
 
During the spring 2021 FLEX week, one meeting was held to discuss how program 
learning outcomes might look if they were conducted at the pathway level instead 
of for each degree and certificate.  The group had a robust discussion and 
ultimately worked to see if it was possible to draft pathway learning outcomes.  At 
that time we started calling them GPLOs.  Generally speaking, the process of 
drafting the GPLOs went relatively well and it appeared that most participants were 
comfortable that this could be done.  There were some questions about whether 
the work would be an additional level of assessment, which would not be likely. 
The sense was that, overall, this is doable and can contribute to meaningful PLO 
assessment that includes dialogue and engages all faculty in the pathway. Faculty 
mentioned that it would be interesting to do several 3-person collaborations to draft 
GPLOs from the PLOs in the pathway and then see to take the results of those 
meetings to a broader meeting where everyone discusses what they came up with.  
Interestingly, our STEM faculty who attended the session, came up with a list of 
GPLO topics and theirs was very similar to a PowerPoint presentation from similar 
work being done at Cuyamaca college.  Other senators who attended the session 



may have different perspectives on how it went and they are encouraged to share 
their thoughts with the senate. 
 
During the flex session, a second meeting was held to discuss how program review 
might look if it is done at the pathway level.  The group discussed what might be 
included in program review and how it might be completed.  The slides from the 
session were modified based on the discussion.  It seemed that faculty were in 
support of this concept but wanted to be sure faculty purview is maintained and 
that we didn’t move too fast in making changes. 
 
What turned out to be very exciting about both sessions is that now that we have 
better defined our pathways and we are looking to update our structure to support 
the pathways, GPLO development and assessment and Pathway Program review 
can truly serve to help us continuously improve how we serve students within the 
pathway. 
 
Depending on how the Senate discussion goes, our next steps can then be 
defined.  We cannot turn the college on a dime but we can plan for change in such 
a way that we have plenty to time to refine our processes and documents and that 
we have support to get these things in the best shape we can.  



Book CMC Board Policies

Section 6000: Business Services/Facilities

Title Budget Management

Code BP 6250

Status Under Review / Revision

Legal Title 5 Sections 58307 and 58308

Adopted October 22, 1999

Last Revised June 11, 2015

Last Reviewed June 11, 2015

Office Business Services

BP 6250 - Budget Management

The budget for Copper Mountain Community College District shall be managed in accordance with Title 5 and the
California Community Colleges Budget and Accounting Manual.  Budget revisions shall be made only in accordance
with these policies and as provided by law.

Starting July 1, 2021, The Board of Trustees required unrestricted general reserves (BOT reserve) shall be no less
than 10% 8.5%, with the goal of increasing the reserve by 2% the first year and 1%.5% each year until an
unrestricted general reserve of 15% 10% is achieved. At that time the minimum allowable BOT reserve Board of
Trustee unrestricted general reserves for the District shall be no less than 15%10%. 

In years of surplus over the BOT reserve, the District may use 50% of the surplus to increase the BOT reserve up to
15%. Revenues accruing to the District in excess of amounts budgeted shall be added to the District’s reserve for
contingencies.  These accrued funds are available for appropriation. If at any time the District anticipates
expenditures that may lead to a reserve of less than 10% 8.5%, only upon a resolution of the Board that sets forth
the need according to major budget classifications in accordance with applicable law can such expenditures be
authorized.

Board approval is required for changes between major expenditure classifications.  Transfers from the reserve for
contingencies to any expenditure classification must be approved by a majority vote of the members of the Board. 
Transfers between expenditure classifications must be approved by a majority vote of the members of the Board.

BoardDocs® Pro https://go.boarddocs.com/ca/cmccd/Board.nsf/Private?open&login#
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2020 EADA Survey
Institution: Copper Mountain Community College (395362) User ID: E3953621

Screening Questions
Please answer these questions carefully as your responses will determine which subsequent data
entry screens are appropriate for your institution.

1. How will you report Operating (Game-day) Expenses?

  By Team Per
Participant

2. Select the type of varsity sports teams at your institution.

  Men's Teams

  Women's
Teams

  Coed Teams

3. Do any of your teams have assistant coaches?

  Yes

  Men's Teams  

  Women's
Teams

 

  Coed Teams  

  No

 

If you save the data on this screen, then return to the screen to make changes, note the
following:

1) If you select an additional type of team remember to include associated data for that
type of team on subsequent screens;

2) If you delete a type of team but have already entered associated data on other
screens, all associated data for that type of team will be deleted from subsequent
screens. However, because the survey system has to recalculate the totals, you must
re-save every screen.



1/8/2021 2020 EADA Survey

https://surveys.ope.ed.gov/athletics/#/read-only-survey/395362/all 2/18

Sports Selection - Men's and Women's Teams

Select the varsity sports teams at your institution.

  Sport Men's Women's Sport Men's Women's

  Archery Badminton

  Baseball   Basketball

  Beach Volleyball Bowling

  Cross Country Diving

  Equestrian Fencing

  Field Hockey   Football  

  Golf Gymnastics

  Ice Hockey Lacrosse

  Rifle Rodeo

  Rowing Sailing

  Skiing Soccer

  Softball   Squash

  Swimming Swimming and
Diving (combined)

  Synchronized
Swimming

  Table Tennis

  Team Handball Tennis

  Track and Field
(Indoor)

Track and Field
(Outdoor)

  Track and Field
and Cross
Country
(combined)

Volleyball

  Water Polo Weight Lifting
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  Wrestling Other Sports
(Specify sports in
the caveat box.)*

 

Caveat: 
The caveat on this screen is for internal use and does not appear on the EADA
Dissemination Website (public site). If you want information to appear on the public
site, enter it on the Athletic Participation screen.

* If you indicated in the caveat box that your other sports are Dancing and/or
Cheerleading, please specify in the caveat box that these are competitive varsity teams
(i.e., not pep squads).

 

If you save the data on this screen, then return to the screen to make changes, note the
following:

1) If you select an additional team remember to include associated data for that sport on
subsequent screens;

2) If you delete a sport but have already entered associated data on other screens, all
associated data for that sport will be deleted from subsequent screens. However,
because the survey system has to recalculate the totals, you must re-save every
screen.
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Athletics Participation - Men's and Women's Teams

Enter the number of participants as of the day of the first scheduled contest.

Varsity Teams Men's Teams Women's Teams

Basketball 11 9

Total Participants Men's and Women's Teams 11 9

Unduplicated Count of Participants 
(This is a head count. If an individual
participates on more than one team, count that
individual only once on this line.)

11 9

CAVEAT 
(For each men's or women's team that includes opposite sex participants, specify the
number of male and the number of female students on that team in this caveat box.
This does not apply for coed teams. Additionally, provide any other clarifying
information here.)

If you save the data on this screen, then return to the screen to make changes, please
note you must re-save every screen because the survey system has to recalculate the
totals.
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Head Coaches - Men's Teams

For each men's team, indicate whether the head coach is male or female, was assigned
to the team on a full-time or part-time basis, and whether the coach was employed by
the institution on a full-time basis or on a part-time or volunteer basis, by entering a 1 in
the appropriate field.
The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and
Field and Cross Country (combined) fields allow up to 3.

  Male Head Coaches Female Head Coaches  

Varsity
Teams

Assigned
to Team

on a 
Full-
Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

Assigned
to Team

on a 
Full-
Time
Basis

Assigned
to Team

on a
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

 
 

Total
Head

Coaches

Basketball 1 1 1

Coaching
Position
Totals

0 1 0 1 0 0 0 0 1

CAVEAT
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Head Coaches - Women's Teams

For each women's team, indicate whether the head coach is male or female, was
assigned to the team on a full-time or part-time basis, and whether the coach was
employed by the institution on a full-time basis or on a part-time or volunteer basis, by
entering a 1 in the appropriate field.
The Swimming and Diving (combined) fields allow up to 2 head coaches. The Track and
Field and Cross Country (combined) fields allow up to 3.

  Male Head Coaches Female Head Coaches  

Varsity
Teams

Assigned
to Team

on a 
Full-
Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

Assigned
to Team

on a 
Full-
Time
Basis

Assigned
to Team

on a
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

 
 

Total
Head

Coaches

Basketball 1 1 1

Coaching
Position
Totals

0 1 0 1 0 0 0 0 1

CAVEAT
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Head Coaches' Salaries - Men's and Women's Teams

Enter only salaries and bonuses that your institution pays head coaches as
compensation for coaching. Do not include benefits on this screen.
Do not include volunteer coaches in calculating the average salary and the Full-Time
Equivalent (FTE) Total.
For help calculating the FTE total click on the Instructions link on this screen.

  Men's Teams Women's
Teams

Average Annual Institutional Salary per Head Coaching
Position  
(for coaching duties only)

8,400 8,400

Number of Head Coaching Positions Used to Calculate
the Average 1 1

Number of Volunteer Head Coaching Positions  
(Do not include these coaches in your salary or FTE
calculations.)

Average Annual Institutional Salary per Full-time
equivalent (FTE) 49,412 49,412

Sum of Full-Time Equivalent (FTE) Positions Used to
Calculate the Average 0.17 0.17

CAVEAT
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Assistant Coaches - Men's Teams

For each men's team, indicate whether the assistant coach is male or female, was
assigned to the team on a full-time or part-time basis, and whether the coach was
employed by the institution on a full-time basis or on a part-time or volunteer basis, by
entering a 1 in the appropriate field.

  Male Assistant Coaches Female Assistant Coaches  

Varsity
Teams

Assigned
to Team

on a 
Full-

Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

Assigned
to Team

on a 
Full-

Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

 
 

Total
Assistant
Coaches

Basketball 0 2 2 2

Coaching
Position
Totals

0 2 0 2 0 0 0 0 2

CAVEAT
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Assistant Coaches - Women's Teams

For each women's team, indicate whether the assistant coach is male or female, was assigned to the team
on a full-time or part-time basis, and whether the coach was employed by the institution on a full-time basis
or on a part-time or volunteer basis, by entering a 1 in the appropriate field.

  Male Assistant Coaches Female Assistant Coaches  

Varsity
Teams

Assigned
to Team

on a 
Full-

Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

Assigned
to Team

on a 
Full-

Time
Basis

Assigned
to Team

on a 
Part-
Time
Basis

 
 

Full-
Time

Institution
Employee

Part-
Time

Institution
Employee

or
Volunteer

 
 

Total
Assistant
Coaches

Basketball 1 1 1 1 2

Coaching
Position
Totals

0 1 0 1 0 1 0 1 2

CAVEAT
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Assistant Coaches' Salaries - Men's and Women's Teams

Enter only salaries and bonuses that your institution pays assistant coaches as
compensation for coaching. Do not include benefits on this screen.
Do not include volunteer coaches in calculating the average salary and the Full-Time
Equivalent (FTE) Total.
For help calculating the FTE total click on the Instructions link on this screen. 

  Men's Teams Women's
Teams

Average Annual Institutional Salary per Assistant
Coaching Position 
(for coaching duties only)

0 0

Number of Assistant Coaching Positions Used to
Calculate the Average 0 0

Number of Volunteer Assistant Coaching Positions  
(Do not include these coaches in your salary or FTE
calculations.)

2 2

Average Annual Institutional Salary per Full-time
equivalent (FTE)

Sum of Full-Time Equivalent (FTE) Positions Used to
Calculate the Average 0.00 0.00

CAVEAT
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Athletically Related Student Aid - Men's and Women's Teams

Athletically related student aid is any scholarship, grant, or other form of financial
assistance, offered by an institution, the terms of which require the recipient to
participate in a program of intercollegiate athletics at the institution.  Other student aid,
of which a student-athlete simply happens to be the recipient, is not athletically related
student aid.  If you do not have any aid to report, enter a 0.

  Men's Teams Women's Teams Total

Amount of Aid 0 0 0

Ratio (percent) 0 0 100%

CAVEAT
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Recruiting Expenses - Men's and Women's Teams

Recruiting expenses are all expenses an institution incurs attributable to recruiting activities.  This includes, but is not
limited to, expenses for lodging, meals, telephone use, and transportation (including vehicles used for recruiting
purposes) for both recruits and personnel engaged in recruiting, and other expenses for official and unofficial visits,
and all other expenses related to recruiting.  If you do not have any recruiting expenses to report, enter a 0.

  Men's Teams Women's Teams Total

Total 0 0 0

CAVEAT
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Operating (Game-Day) Expenses - Men's and Women's Teams by
Team

Operating expenses are all expenses an institution incurs attributable to home, away, and neutral-site intercollegiate
athletic contests (commonly known as "game-day expenses"), for (A) Lodging, meals, transportation, uniforms, and
equipment for coaches, team members, support staff (including, but not limited to team managers and trainers), and
others; and (B) Officials.
For a sport with a men's team and a women's team that have a combined budget, click here for special instructions.
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

  Men's Teams Women's Teams  

Varsity
Teams

Participants Operating
Expenses

per
Participant

By Team Participants Operating
Expenses

per
Participant

By Team Total
Operating
Expenses

Basketball 11 1,980 21,785 9 2,524 22,717 44,502

Total
Operating
Expenses
Men's and
Women's
Teams

11   21,785 9   22,717 44,502

CAVEAT

Note: This screen is for game-day expenses only.

https://surveys.ope.ed.gov/athletics2k20/wwwroot/documents/inst_1.pdf


1/8/2021 2020 EADA Survey

https://surveys.ope.ed.gov/athletics/#/read-only-survey/395362/all 14/18

Total Expenses - Men's and Women's Teams

Enter all expenses attributable to intercollegiate athletic activities. This includes appearance guarantees and options,
athletically related student aid, contract services, equipment, fundraising activities, operating expenses, promotional
activities, recruiting expenses, salaries and benefits, supplies, travel, and any other expenses attributable to
intercollegiate athletic activities.
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

Varsity Teams Men's Teams Women's Teams Total

Basketball 39,221 40,028 79,249

Total Expenses of all Sports, Except Football and
Basketball, Combined

Total Expenses Men's and Women's Teams 39,221 40,028 79,249

Not Allocated by Gender/Sport (Expenses not attributable
to a particular sport or sports)

    97,394

Grand Total Expenses     176,643

CAVEAT
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Total Revenues - Men's and Women's Teams

Your total revenues must cover your total expenses.
Enter all revenues attributable to intercollegiate athletic activities. This includes revenues from appearance
guarantees and options, an athletic conference, tournament or bowl games, concessions, contributions from alumni
and others, institutional support, program advertising and sales, radio and television, royalties, signage and other
sponsorships, sport camps, state or other government support, student activity fees, ticket and luxury box sales, and
any other revenues attributable to intercollegiate athletic activities.
Report actual numbers, not budgeted or estimated numbers. Please do not round beyond the next dollar.

Varsity Teams Men's Teams Women's Teams Total

Basketball 68,995 52,175 121,170

Total Revenues of all Sports, Except Football and
Basketball, Combined

Total Revenues Men's and Women's Teams 68,995 52,175 121,170

Not Allocated by Gender/Sport (Revenues not attributable
to a particular sport or sports)

    55,473

Grand Total for all Teams (includes by team and not
allocated by gender/sport)

    176,643

CAVEAT
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Summary - Men's and Women's Teams

Your Grand Total Revenues must be equal to or greater than your Grand
Total Expenses or you will not be able to lock your survey.

    Men's Teams Women's
Teams

Total

1 Total of Head Coaches' Salaries 8,400 8,400 16,800

2 Total of Assistant Coaches' Salaries 0 0 0

3 Total Salaries (Lines 1+2) 8,400 8,400 16,800

4 Athletically Related Student Aid 0 0 0

5 Recruiting Expenses 0 0 0

6 Operating (Game-Day) Expenses 21,785 22,717 44,502

7 Summary of Subset Expenses (Lines

3+4+5+6)

30,185 31,117 61,302

8 Total Expenses for Teams 39,221 40,028 79,249

9 Total Expenses for Teams Minus Subset

Expenses (Line 8 – Line 7)

9,036 8,911 17,947

10 Not Allocated Expenses 97,394

11 Grand Total Expenses (Lines 8+10) 176,643

12 Total Revenues for Teams 68,995 52,175 121,170

13 Not Allocated Revenues 55,473

14 Grand Total Revenues (Lines 12+13) 176,643
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15 Total Revenues for Teams minus Total

Expenses for Teams (Line 12-Line 8)

29,774 12,147 41,921

16 Grand Total Revenues Minus Grand Total Expenses (Line 14- Line 11) 0

To return to a data entry screen, click on the link in the Navigation Menu. 
To proceed to the Supplemental Information screen, click on the link in the Navigation
Menu or click on the “Next” button on this screen.
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Supplemental Information (optional)

This screen may be used to help the reader better understand the data you
have provided, or to help a prospective student-athlete make an informed
choice of an athletics program. 
This information will be viewable on the EADA public website. Please do not
include the names of individuals or write messages to the help desk. 
To explain specific data entered on a previous screen, please use the caveat
box on that screen.






	Academic Senate Agenda and Minutes 2.18.2021
	ASAP -Allen for Gothard
	Gothard, Contradictions proposal
	asap_slo_assessment_due_date
	Copper Mountain College
	ASAP Senate Constitution Revision
	Pathways as Programs Discussion
	BP 6250 Budget Management Info CC 020321
	2020 EADA Survey Info CC 020321
	ASAP FT Faculty Replacement Process

